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DCF AFFIRMATIVE ACTION PLAN APPLICANT FLOW DATA HIRES
Position Control # Date: Permanent
Full-Time
Location: Interviewed by: Part-Time
Recruitment Job Title: Person Preparing Report: Durational
AA Goal(s): Job Category: Temp. Appt.
AA Sign for Goals Only: Personnel Officer:
Date Name of Applicant Race | Sex | Referral Source | Dispositio Disposition Justification
(Htfd Courant, n
Employment (See Code)
List, Posting,
etc.)
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DCF AFFIRMATIVE ACTION PLAN APPLICANT FLOW DATA HIRES

Position Control # Date:

Recruitment Job Title: Location:

Interview Panel Members: 1 have participated in the interview panel and I have reviewed the applicant flow data in relation to the Department’s Affirmative Action hiring goals and objectives;
and the above stated action: (Please (x ) appropriate box.) ( ) Meetsa goal. () Does not meeta goal. ( ) There is no goal.

Name: Signature: Position: Gender: Race:
Name: Signature: Position: Gender: Race:
Name: Signature: Position: Gender: Race:
Name: Signature: Position: Gender: Race:
Name: Signature: Position: Gender: Race:
Name: Signature: Position: Gender: Race:

Does the recommended applicant
require a waiver?
Yes No

Note:
Court Monitor waiver request

Hiring Manager Signature Date must be submitted concurrently
with applicant flow request.

AA Approved / Disapproved

Signature Date

CODE

1. Not Recommended for Position
2. Interviewed, not Recommended
3. Offer Extended, Rejected

4. Interviewed, Recommended for Hire (*Darlene Dunbar), Commissioner; Chief of Staff (Brian Mattiello)

Override Decision; Commissioner or Designee* Signature Date



